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BUFFER BEAR STAFFING EQUAL OPPORTUNITIES POLICY

This Equal Opportunities Policy ensures the effective use of human resources in the best interest of its employees. It is a commitment by Buffer Bear Ltd to develop and use employment procedures and practices which do not discriminate and which provide genuine equality for all employees:

· All employees of Buffer Bear Ltd and all applicants for employment will be given equal opportunities, irrespective of their age, sex, marital status, disability, sexual orientation, race, religion, nationality, ethnic or national origins, in all aspects of employment and training.  No job applicant or employee will be disadvantaged by conditions of requirements, which cannot be shown justifiable. Notwithstanding the title of any job, no discrimination is intended or implied. Buffer Bear is committed, not only to the law, but also to the promotion of equality of opportunity in all employment fields. 

· The operation of recruitment, training and promotion policies to all individuals will be on the basis of job requirements and individuals ability. 

· Full and fair consideration will be given to disabled people for all types of vacancies. 

· Whenever necessary, Buffer Bear will agree to modification of equipment, use of special aids to employment, or job restructuring, to enable a disabled person to be employed or remain in employment. 

· The Operations Manager and Human Resources Manager will be responsible for monitoring the effectiveness of the policy and all personnel policies and procedures shall be kept under review, to ensure they do not operate against equal opportunities.

· Any complaints of discrimination by employees will be pursued though the Company’s Grievance Procedure and this shall be without prejudice to the individual’s rights of reference to a Statutory Tribunal.  

“Working together to make life better  


 for children and parents”.
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